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Nonviolence training
Nonviolence

W

e don’t say that you need nonviolence
Nonviolence
training before you go out on the street
Nonviolence training during the
and hold up a placard or give out a
U.S. Civil Rights movement
leaflet. Not in most countries anyway. However,
Strategy
the whole process we refer to as nonviolence
Working in groups
training—analysing issues, envisioning alternaEducation is freedom: popular
tives, drawing up demands, developing cameducation
paign strategy, planning actions, preparing
Case studies
actions, evaluating actions or campaigns—can
Seabrook-Wyhl-Marckolsheim:
increase the impact your group has on others,
transnational links in a chain of
campaigns
help you to function better in action and cope
Nonviolent intervention in Kenya:
better with the risks and problems it poses, and
empowering community action for
expand your action horizons. Basically, nonviosocial justice
lence training helps to create a safe space to Afghanistan nonviolence handbook
test out and develop new ideas or to analyse
Training
and evaluate experiences.
Tasks and tools for organising a
Nonviolence training can help participants
training
form a common understanding of the use of nonviolence in campaigns and actions. It is a participatory educational experience
where we can learn new skills and unlearn destructive and oppressive behaviours
society has taught us. Nonviolence training can strengthen a group, developing

Nonviolence training during the U.S. civil rights movement
Joanne Sheehan

T

he earliest trainings in the U.S. took place in 1941 to prepare black and
white youth to challenge racial segregation, which was often met with
violence. Four youth groups aimed to integrate a swimming pool in
Cleveland, and prepared by role playing. They used what they learned to develop a stronger action. This became a model of training for interracial actions.
In 1942, radical pacifists formed the ‘Nonviolent Action Committee of the
Fellowship of Reconciliation’, which trained teams to provide leadership in
anti-racist and antimilitarist work. From this group grew the Congress of
Racial Equality (CORE) which, in 1945 became the first organisation to develop nonviolence trainings in preparation for involvement in nonviolent actions
to desegregate. CORE’s first major protest in 1947 was the Journey of
Reconciliation, when an integrated group of 16 men rode buses together
through the segregated South for two weeks. Nonviolence training, co-facilitated by Bayard Rustin and George House, prepared them for the violence
and jail sentences they encountered.
Beginning in 1947, CORE ran month-long training workshops in Washington,
DC. For 10 years, participants learned theories and skills in nonviolence and
organising, with the goal of ending segregation in the Capital region.
18
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Nonviolence
WHITE SOUTHERNERS POUR SUGAR, KETCHUP, AND MUSTARD OVER THE HEADS OF CIVIL RIGHTS
DEMONSTRATORS DURING A LUNCH COUNTER SIT-IN IN JACKSON, MISSISSIPPI, USA, JUNE 12, 1963.
PHOTO: WIDE WORLD

In 1959 in Nashville, Tennessee, James Lawson began weekly workshops
on nonviolent methods which became participatory training sessions with
stories of nonviolence, role plays, and discussions. Lawson facilitated a
process of empowerment for the young black students living in a segregated
society, where they developed a sense of their own value. They learned how
to focus on the issue of racist segregation and choose a target. Not believing
in hierarchical leadership, Lawson organised a central committee which was
open to those taking the trainings. As the students developed a strategy to
desegregate stores, they learned to organise, conduct a demonstration,
negotiate, and deal with the media. They role played the physical and verbal abuse they would receive when they sat at a segregated lunch counter,
learning how to nonviolently resist the impulse to run or fight back. Their
three month campaign — which was preceded by six months of trainings —
was a success, and the restaurants and stores of Nashville were desegregated. Nashville became a model for campaigns and trainings.
Eight of the young black students went on to be key organisers of major
campaigns in the civil rights movement and beyond. One of them, Bernard
Lafayette, trained the trainer of the first two occupations of the nuclear
power plant at Seabrook starting in 1976 (see ‘Seabrook-Wyhl-Marckolsheim:
transnational links in a chain of campaigns’, p147). Rev. James Lawson continues to provide nonviolence trainings.
Nonviolence training is part of a decades-old tradition that has empowered
people to take action on the issues that matter to them. Throughout the world
nonviolence trainings continue to be used to build stronger movements.
For more on Nashville, see A Force more Powerful
http://www.aforcemorepowerful.org
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Nonviolence
WOMEN ACTIVISTS AND TRAINERS PARTICPATE IN GENDER-SPECIFIC NONVIOLENCE AND EMPOWERMENT
TRAINING, HELD OUTSIDE THE UK’S NUCLEAR WEAPONS FACTORY — AWE ALDERMASTON, UK.
PHOTO: JUDITH BARON
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Role of trainers
A nonviolence trainer is someone who can facilitate a group through a learning
process. A trainer must be knowledgeable regarding the topics of the training,
but should not be a know-it-all. A trainer’s goal is to guide the participants to
develop their own ideas, not to tell people what to think and do.
Not all groups and communities who want nonviolence training have local
trainers. But when people understand what skills are needed to conduct a training, they may realise they have already developed some of those skills and used
them in different contexts. You can create a training team of co-facilitators
who together can add their combined skills and experience. If possible, the
training team should reflect the participants, consisting of people of various
gender, age, and ethnic backgrounds.
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a community bond while people learn to work better together and clarify their
intentions. Nonviolence training can help us understand and develop the power
of nonviolence. It gives an opportunity to share concerns, fears, and feelings
and to discuss the role of oppression in our society and our groups. Individually,
training helps build self-confidence and clarify our personal interactions. The
goal of nonviolence training is empowering the participants to engage more
effectively in collective action.
Nonviolence training can prepare people for participation in nonviolent
direct action, teach strategy development techniques and the skills needed to
engage in the strategy, and work on group process and issues of oppression.
Nonviolence trainings are often used to prepare people for specific actions, to
learn about the scenario, to develop a plan and practice it, to understand the
legal issues, and more. They are an opportunity for a group to build solidarity
and to develop affinity groups. Through role playing (see ‘role playing’ exercise, p214), people can learn what they might expect from police, officials,
other people in the action, and themselves. It can help people decide if they
are prepared to participate in the action.
Nonviolence training has also been used as a tool for mobilisation and movement building. Many movements and campaign’s have used dedicated training to
build power, and nonviolence trainings can help to distribute power throughout a
movement by empowering activists at the grassroots. Nonviolence trainings
bring people in a community together together to explore issues and concerns,
build trust, and work out how they can act together. There have been many
examples of nonviolence training helping to strengthen a movement, from the
civil rights movement in the USA, to Faslane 365 (an anti-nuclear weapons campaign in the UK) to the People Power movement, which overthrew the dictatorship of Ferdinand Marcos in the Philippines.
Nonviolence trainings can range from several hours to several months,
depending on factors such as the campaign’s needs and timeline, the goals for
the training, the experience, available time and other resources, and availability
of the participants and trainers. (see ‘tasks and tools for organising and facilitating trainings’, p189.)
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Trainers need:
■ Good group process skills and an awareness of group dynamics. It is the
role of the trainer to make sure everyone participates and feels able to share
insights and experiences.
■ An understanding of nonviolent actions and campaigns. If no one has experience, the trainer needs to use case studies and exercises to help the group
learn.
■ To learn how and when to use the right exercises, being sensitive to the
needs and styles of groups.
✸

Gender and nonviolence
Cattis Laska
“As we have accumulated more and more
evidence from more and more societies, we
have become increasingly confident in this
assertion that to omit gender from any
explanation of how militarisation occurs, is
not only to risk a flawed political analysis; it
is to risk, too, a perpetually unsuccessful
campaign to roll back that militarisation.”
Cynthia Enloe

N

Nonviolence
Violence
Nonviolence and power

Strategy
Theories of change

Nonviolent actions
Working in groups
Legal support

Case studies
Israel: New Profile learns from the
experience of others
ANFEM (Antimilitarist feminists)

onviolence is about putting an end to
violence, no matter if this violence is
Training
committed on a large or small scale, on
Power flower
an intimate or a structural level. Nonviolence is
River of Life — gender lens
about challenging hierarchical structures based
on values of domination and control, and about
confronting both injustice and the oppressive structures, institutions and
authorities that uphold them.
For movements working for peace and justice, confronting oppression and
injustice in society, it is very important to question and confront the power
structures perpetuating the same injustices within our own movements. Groups
where women, queer and/or trans* people — or anyone else — feel excluded,
not listened to and not taken seriously, will drastically fail in accountability.
Actively working to make our movements inclusive, broad and diverse does not
just make for larger movements; it makes room for more perspectives and
experiences, and also makes us more creative and effective in our work against
injustice. In order to create safe and sustainable communities, and cultures
that promote peace and justice, we must address all issues of structural, cultural and direct violence wherever they exist, and in whatever form they take.
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